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Battle Creek Community Foundation
NON DISCRIMINATION POLICY

The Battle Creek Community Foundation (“BCCF”) does not and shall not engage in illegal
discrimination on the basis of race, color, religion (creed), gender, gender identity or
expression, age, national origin (ancestry), disability, marital status, sexual orientation,
pregnancy, veteran or military status, or any other characteristic protected by applicable
federal, state, or local law in any of its activities or operations.

These activities include, but are not limited to: hiring and termination of staff, recruitment,
advertisements for employment, compensation, promotion, upgrading, demotion, provision of
services, and selection of volunteers, subcontractors, and vendors. BCCF is committed to
providing an inclusive and welcoming environment for all members of our board, staff,
volunteers, clients, subcontractors, vendors, grantees, and community partners.

Employment Practices

Battle Creek Community Foundation is an equal opportunity employer. We will not illegally
discriminate and will take affirmative measures to ensure equal opportunity in all conditions of
employment against any employee or job applicant on the basis of any legally protected class as
listed above.

Grantmaking Practices

As it relates to BCCF’s grantmaking, no person in the United States shall, on the basis of any
legally protected class or other improper criterion, be excluded from participation in, denied
the benefits of, or be subjected to illegal discrimination under any program or activity funded in
whole or in part with funds made available by BCCF.

This policy does not preclude BCCF or donors from establishing legally permissible charitable
restrictions aligned with programmatic goals (e.g., scholarships for women, veterans, or other
defined populations), consistent with federal guidance and IRS regulations.

Religious Organization Exemptions

This policy shall be applied consistent with exemptions and defenses available to religious
organizations under applicable law, including protections for employment and program
decisions grounded in sincerely held religious tenets.
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